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This change will reduce unnecessary
printing and, in context, will prevent
96 Americans from having to work each
year so that we can throw Registers in
the trash.

Mr. Speaker, I urge my colleagues to
support this efficient bill, and I reserve
the balance of my time.

Mr. CONNOLLY. Mr. Speaker, I yield
myself such time as I may consume.

Mr. Speaker, I rise in support of H.R.
195, the Federal Register Printing Sav-
ings Act. My friend, Mr. RUSSELL, is
going to develop a reputation around
here for being just too commonsense.
This bill would prohibit the Govern-
ment Publishing Office from sending
printed copies of the Federal Register
to Members of Congress and other Fed-
eral offices unless they wanted them.

The Federal Register includes rules,
regulations, executive orders, and
other Federal documents. It is a very
important and useful publication. It
does not make sense, however, as my
friend from Oklahoma has pointed out,
for GPO automatically to send it to of-
fices that don’t want it and end up put-
ting it in the garbage, hopefully recy-
cling.

The Federal Register is available on-
line, as my friend has pointed out,
which significantly cuts down on the
need for printed copies for most of us.
This bill would reduce waste both in
paper and in Federal dollars.

The Congressional Budget Office says
this bill would reduce Federal spending
by $1 million a year. It was the late
Everett Dirksen of Illinois who said:
““A billion here, a billion there, pretty
soon it adds up to real money.”” CBO
also estimates this bill would result in
1,000 fewer copies of the Federal Reg-
ister being printed each day.

This bill is good for the environment,
good for taxpayers, and a useful dis-
cipline for us all in terms of excess we
don’t need.

Mr. Speaker, I thank Mr. RUSSELL for
his leadership, his common sense, and
his collaboration on this committee,
and I urge all Members to support the
bill.

Mr. Speaker, I yield back the balance
of my time.

Mr. RUSSELL. Mr. Speaker, I urge
adoption of the bill, and I yield back
the balance of my time.

The SPEAKER pro tempore. The
question is on the motion offered by
the gentleman from OKklahoma (Mr.
RUSSELL) that the House suspend the
rules and pass the bill, H.R. 195.

The question was taken; and (two-
thirds being in the affirmative) the
rules were suspended and the bill was
passed.

A motion to reconsider was laid on
the table.

————

FEDERAL INTERN PROTECTION
ACT OF 2017

Mr. RUSSELL. Mr. Speaker, I move
to suspend the rules and pass the bill
(H.R. 653) to amend title 5, United
States Code, to protect unpaid interns
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in the Federal Government from work-
place harassment and discrimination,
and for other purposes.

The Clerk read the title of the bill.

The text of the bill is as follows:

H.R. 653

Be it enacted by the Senate and House of Rep-
resentatives of the United States of America in
Congress assembled,

SECTION 1. SHORT TITLE.

This Act may be cited as the ‘‘Federal In-
tern Protection Act of 2017,

SEC. 2. PROHIBITED PERSONNEL PRACTICES.

(a) IN GENERAL.—Section 2302 of title 5,
United States Code, is amended by adding at
the end the following:

‘“(2)(1) All protections afforded to an em-
ployee under subparagraphs (A), (B), and (D)
of subsection (b)(1) shall be afforded, in the
same manner and to the same extent, to an
intern and an applicant for internship.

““(2) For purposes of the application of this
subsection, a reference to an employee shall
be considered a reference to an intern in—

““(A) section 717 of the Civil Rights Act of
1964 (42 U.S.C. 2000e-16);

‘(B) sections 12 and 15 of the Age Discrimi-
nation in Employment Act of 1967 (29 U.S.C.
631, 633a); and

“(C) section 501 of the Rehabilitation Act
of 1973 (29 U.S.C. 791).

‘“(3) In this subsection, the term ‘intern’
means an individual who performs uncom-
pensated voluntary service in an agency to
earn credit awarded by an educational insti-
tution or to learn a trade or occupation.”.

(b) CONFORMING AMENDMENT.—Section
3111(c)(1) of title 5, United States Code, is
amended by inserting ‘‘section 2302(g) (relat-
ing to prohibited personnel practices),” be-
fore ‘‘chapter 81”.

The SPEAKER pro tempore. Pursu-
ant to the rule, the gentleman from
Oklahoma (Mr. RUSSELL) and the gen-
tleman from Virginia (Mr. CONNOLLY)
each will control 20 minutes.

The Chair recognizes the gentleman
from Oklahoma.

GENERAL LEAVE

Mr. RUSSELL. Mr. Speaker, I ask
unanimous consent that all Members
have b legislative days to revise and ex-
tend their remarks and to include any
extraneous material in the RECORD on
the bill under consideration.

The SPEAKER pro tempore. Is there
objection to the request of the gen-
tleman from Oklahoma?

There was no objection.

Mr. RUSSELL. Mr. Speaker, I yield
myself such time as I may consume.

Mr. Speaker, I rise today to support
H.R. 653, the Federal Intern Protection
Act of 2017, sponsored by my colleague
from the Oversight Committee, Rank-
ing Member ELIJAH CUMMINGS of Mary-
land.

Mr. Speaker, the Federal Govern-
ment is well served by interns who pro-
vide invaluable assistance to agencies
across the Federal Government. Our in-
terns work alongside us and other Fed-
eral employees helping conduct agency
business on behalf of the American peo-
ple.

Internship programs also help to
identify and develop the next genera-
tion of Federal employees. In ex-
change, interns gain invaluable work
experience in a field that they might
hope to enter upon graduation and
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credit they can apply at their institu-
tion of learning.

Unfortunately, there are no existing
provisions in Federal law that protect
interns working at Federal agencies
against harassment or discrimination.

In the case of O’Connor v. Davis, the
United States Court of Appeals for the
Second Circuit upheld a decision find-
ing an intern could not bring sexual
harassment claims under Federal law.
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The court reasoned that since the in-
tern was not a Federal employee, that
person was not covered by existing law.
It concluded that: ‘It is for Congress, if
it should choose to do so ... to pro-
vide a remedy. . . .”

Mr. Speaker, the Oversight and Gov-
ernment Reform Committee heard tes-
timony showing the damage this loop-
hole can have at Federal agencies. In a
2015 hearing on Environmental Protec-
tion Agency mismanagement, wit-
nesses described allegations of sexual
harassment against interns. According
to testimony, ‘‘one former intern stat-
ed that because of this harassment, she
changed her mind about not only about
working for EPA but also for working
in the Federal sector at all.”

This is simply unacceptable.

Mr. Speaker, the Federal Intern Pro-
tection Act of 2017 ensures that interns
working for the Federal Government
receive anti-discriminatory and anti-
harassment protections. Specifically,
the bill prohibits discrimination based
on race, color, religion, sex, national
origin, age, or handicapping condition
for interns working at Federal agen-
cies. These protections are already in
place for Federal employees.

I thank my friend and colleague, the
ranking member, Mr. ELIJAH CUM-
MINGS, for his leadership and commit-
ment in protecting interns who work
for the Federal Government.

Mr. Speaker, I urge my colleagues to
support this bill, and I reserve the bal-
ance of my time.

Mr. CONNOLLY. Mr. Speaker, I yield
myself such time as I may consume.

Mr. Speaker, I rise in strong support
of H.R. 653, the Federal Intern Protec-
tion Act. In fact, it is hard to believe
we need this legislation at this point in
the 21st century, but we do.

Under current law, Federal employ-
ees are protected from discrimination
on the basis of race, religion, age, and
sex. Unfortunately, interns don’t qual-
ify. They have no such protections.

I appreciate the wonderful work of
our distinguished ranking member,
Representative ELIJAH CUMMINGS of
Maryland, on this important measure.
I am not surprised, and neither are my
colleagues, that he would pick up on
this and see the need for this protec-
tion to be extended to young men and
women who want maybe to pursue a
career or part of their career in the
Federal Government. They need these
protections like the employees they
are working with side by side.

Mr. Speaker, I yield such time as he
may consume to the gentleman from
Maryland (Mr. CUMMINGS).
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Mr. CUMMINGS. Mr. Speaker, I
thank the gentleman for yielding and
for his kind words. I thank Mr. RUS-
SELL also for his very kind words.

The bill before us, the Federal Intern
Protection Act, would close a loophole
in Federal employment law that cur-
rently leaves unpaid interns open to
discrimination and sexual harassment
with no legal recourse. It is inter-
esting. As I listened to Mr. CONNOLLY,
he is absolutely right: it is surprising
that they don’t already have this pro-
tection.

Last year, the Oversight and Govern-
ment Reform Committee held a hear-
ing at which we heard testimony about
sexual harassment and retaliation in
an EPA regional office. During the
hearing, both Chairman CHAFFETZ and
I expressed our disgust at the exploi-
tation of these young women and de-
manded action to prevent this abuse in
the future.

Unfortunately, the act of harassing
unpaid interns on the basis of race, re-
ligion, age, or, in this case, sex is not
prohibited by Federal law. Under cur-
rent law, victims rely on the discretion
of managers to prevent this behavior,
which is something that doesn’t always
occur.

As one witness testified before our
committee: ‘“Even after finding out
about the numerous harassment vic-
tims, the direct reporting manager
continued to feed the harasser a steady
diet of young women.”

That is a very sad commentary. As I
have often said, we are better than
that.

We saw at our hearing that allowing
this kind of behavior to go unchecked
can have serious consequences on the
lives and careers of those who are in-
terested in government service. What
we want to do is encourage young peo-
ple to come into government service.
We want them to come in and do what
will feed their souls by making life bet-
ter for the general population. The last
thing we want to do is anything that
would cause them to say this is some-
thing they don’t want to do.

Many interns are willing to work for
the Federal Government without re-
ceiving any pay. That is the other
piece: so many of these young people
come looking for experience, looking
for opportunity. They simply want a
chance to get their foot in the door. We
must protect them from this kind of
despicable behavior. Our bill will afford
Federal interns protections in the same
manner and to the same extent as Fed-
eral employees.

I want to take this moment to thank
the chairman for moving this bill expe-
ditiously through our committee,
where it was adopted unanimously, and
for bringing it to the floor today.

Mr. CONNOLLY. Mr. Speaker, I yield
myself the balance of my time.

Mr. Speaker, again, I want to laud
my friend from Maryland (Mr. CUM-
MINGS) for his perspicacity in ferreting
out this issue. It is a very important
one.
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The use of internships in the Federal
Government is a very underutilized
tool when compared to the private sec-
tor. Many private sector companies
will use internships for recruiting the
talent it needs for the future. In many
cases, 70 to 80 percent of those who in-
tern for private sector corporations end
up being hired because they have a
carefully monitored program from ori-
entation and recruitment to the tasks
at hand during the pendency of the in-
ternship. The Federal Government does
no such thing systematically.

At the very beginning, if we are
going to use internships as creatively
as the private sector to recruit the
next generation of Federal employees,
since one-third of the current work-
force is eligible for retirement over the
next several years, we have to follow
the lead my friends, Mr. CUMMINGS of
Maryland and Mr. RUSSELL of OKkla-
homa, have just given us, and that is to
make sure it is a safe workplace. Oth-
erwise, who would be attracted to it?

This piece of legislation is critical to
our making Federal internships a
meaningful tool in their recruitment
and retention, so long as that work-
force is protected by the same norms
and same regulations as any Federal
employee.

I thank my friend, Mr. CUMMINGS, for
bringing this to our attention, and I
thank Mr. RUSSELL for his leadership.

Mr. Speaker, I yield back the balance
of my time.

Mr. RUSSELL. Mr. Speaker, I yield
myself the balance of my time.

Mr. Speaker, I urge adoption of the
bill. I thank Mr. CUMMINGS for his hard
work on this measure. I also thank the
committee for their broad, bipartisan,
unanimous support and hard work in
bringing this practical measure. I urge
adoption of it.

Mr. Speaker, I yield back the balance
of my time.

The SPEAKER pro tempore. The
question is on the motion offered by
the gentleman from OKklahoma (Mr.
RUSSELL) that the House suspend the
rules and pass the bill, H.R. 653.

The question was taken; and (two-
thirds being in the affirmative) the
rules were suspended and the bill was
passed.

A motion to reconsider was laid on
the table.

———

IMPROVING FUSION CENTERS’
ACCESS TO INFORMATION ACT

Mr. KATKO. Mr. Speaker, I move to
suspend the rules and pass the bill
(H.R. 2169) to amend the Homeland Se-
curity Act of 2002 to enhance informa-
tion sharing in the Department of
Homeland Security State, Local, and
Regional Fusion Center Initiative, and
for other purposes, as amended.

The Clerk read the title of the bill.

The text of the bill is as follows:

H.R. 2169

Be it enacted by the Senate and House of Rep-
resentatives of the United States of America in
Congress assembled,
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SECTION 1. SHORT TITLE.
This Act may be cited as the ‘“‘Improving
Fusion Centers’ Access to Information Act”.

SEC. 2. ENHANCED INFORMATION SHARING IN
THE DEPARTMENT OF HOMELAND
SECURITY STATE, LOCAL, AND RE-
GIONAL FUSION CENTER INITIA-
TIVE.

Subsection (b) of section 210A of the Home-
land Security Act of 2002 (6 U.S.C. 124h) is
amended—

(1) in paragraph (2), by inserting before the
semicolon at the end the following: ‘‘and
conduct outreach to such fusion centers to
identify any gaps in information sharing and
consult with other Federal agencies to de-
velop methods to address such gaps, as ap-
propriate’’;

(2) by redesignating paragraphs (3) through
(12) as paragraphs (4) through (13), respec-
tively; and

(3) by inserting after paragraph (2) the fol-
lowing new paragraph:

‘“(3) identify Federal databases and
datasets, including databases and datasets
used, operated, or managed by Department
components, the Federal Bureau of Inves-
tigation, and the Department of the Treas-
ury, that are appropriate, in accordance with
Federal laws and policies, to address any
gaps identified pursuant to paragraph (2), for
inclusion in the information sharing envi-
ronment and coordinate with the appropriate
Federal agency to deploy or access such
databases and datasets;”.

The SPEAKER pro tempore. Pursu-
ant to the rule, the gentleman from
New York (Mr. KATKO) and the gen-
tleman from Texas (Mr. VELA) each
will control 20 minutes.

The Chair recognizes the gentleman
from New York.

GENERAL LEAVE

Mr. KATKO. Mr. Speaker, I ask
unanimous consent that all Members
may have b5 legislative days within
which to revise and extend their re-
marks and include any extraneous ma-
terials on the bill under consideration.

The SPEAKER pro tempore. Is there
objection to the request of the gen-
tleman from New York?

There was no objection.

Mr. KATKO. Mr. Speaker, I yield my-
self such time as I may consume.

Mr. Speaker, I rise in support of H.R.
2169, the Improving Fusion Centers’ Ac-
cess to Information Act.

In the years since 9/11, Congress and
the executive branch have taken many
steps to address information shortfalls
and information-sharing shortfalls.
However, we know that silos remain.

The purpose of H.R. 2169 is to ensure
that the Department of Homeland Se-
curity is truly serving as a State and
local information-sharing advocate, as
originally intended by the Homeland
Security Act.

This bill requires the DHS to regu-
larly review information-sharing ef-
forts with the National Network of Fu-
sion Centers and then work with other
Federal agencies to close any identified
gaps.

State and local fusion centers have
grown in maturity and number during
the last 16 years since 9/11. There are
now 78 fusion centers within the na-
tional network. As the network has
matured, fusion centers have estab-
lished themselves as a critical conduit
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